
Indian Head Canoes 

Outside Manager 

 

JOB SUMMARY: 
A hands-on manager will lead and work with fellow team members to execute daily tasks and 
manage work flow as required.  Customer / employee communication and safety are essential to the 
success of this position. 
 
ESSENTIAL FUNCTIONS: 

 Ensure proper setup of boats to prepare for customer demands, organize transportation, and 
assist customers on and off river. 

 Manage and work alongside a team of staff to execute daily tasks and / or projects. Utilize 
individual strengths of team members and their cohesive abilities to get the job done 
accurately. 

 General campground upkeep / grounds maintenance 
 Boat maintenance / boat cleaning  
 One that possesses additional skills (i.e. building, plumbing, mechanical, etc.) is a strong plus. 

 
ADDITIONAL RESPONSIBILITIES  

 Transport customers in vans to various river accesses. 
 Lift and move boats to and from the river accesses, on and off trailers.  Training is provided for 

proper lifting. 
 Vehicle / trailer maintenance 

 
JOB QUALIFICATIONS 

 Leadership and training skills are essential. 
 Present a positive attitude and professionalism at all times. 
 Athletic ability and endurance to lift boats throughout the course of the day. 
 Communication, organization, and public speaking skills 
 Ability to function in a fast-paced environment 
 Available to work flexible hours (i.e. mornings or later nights, weekends and holidays) 
 Must be at least 18 years of age 

 
BENEFITS 

 Work in the great outdoors! 
 Full time, 6 month seasonal position.  Some flexibility to work around school restrictions. 
 Team environment and family oriented culture – we have the best team! 
 Paid overtime at time and a half hourly rate  
 Bonus programs 
 Fully paid workday including meal times and breaks 
 Compensation and pay raises above the industry standards 
 Skills training for all job requirements 
 Free employee river trips for you and a boat load of friends 
 Company paid DOT certification 
 Employee discounts in retail stores 
 Employee Appreciation Lunches 
 Letter of Recommendations for future endeavors and career building 


